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SHELBY COUNTY SCHOOLS 
 

 

JOB TITLE: AT RISK PROGRAM DEVELOPER 

 

QUALIFICATIONS: 1. Valid teacher's certificate or equivalent. 

2. Master’s degree in Counseling or related field. 

   3. Experience as a counselor. 

   4. Competence in technology skills. 

   5. Demonstrates knowledge in standardized test interpretation. 

   7. Such alternatives as the Board of Education may find appropriate 

and acceptable. 

  

REPORTS TO: Supervisor of Guidance and Testing 

   Assistant Superintendent of Instruction 

 

SUPERVISES: At-risk identification process, training on district and local level of 

identification and intervention techniques with underperforming 

populations, implementation of district and local intervention 

strategies and programs  

 

JOB GOAL: To identify and develop resources, techniques, and valid programs on 

the district and school level to identify and support those at risk 

populations in order to provide opportunities and support leading to 

personal and academic success 

 

PERFORMANCE RESPONSIBILITIES: 
 

1. Assists school communities in early identification and intervention of at-risk populations. 

2. Works with the faculty and staff to provide tools, resources, and data-driven practices to 

effectively create substantive intervention programs appropriate for each population. 

3. Serves as liaison with the district social worker, student services coordinator, 

instructional leaders, community agencies, teachers, administrators, and parents in 

creating effective programs for success. 

4. Assists in the ongoing analysis and development of programs for creating change in at-

risk communities. 

5. Provides training and assistance to district and community stakeholders in identifying 

needs and aligning resources to promote support and success. 

6. Researches and reviews “best practices” of at-risk intervention techniques for training 

and skills development. 

7. Creates programs that target the academic and personal success of at-risk students in our 

district. 
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8. Trains, collaborates, and problem-solves throughout the intervention process. 

9. Presents oral and graphic displays of information summarizing at-risk data for teachers, 

principals, district administrators, and school board. 

10. Coordinates district at-risk intervention projects with central office departments, and  

schools. 

11. Develops and maintains effective relationships with district and school staff and the 

public. 

12. Contributes to the development, implementation, and follow-through of the Continuous 

Improvement Plan.   

13. Participates on various district-wide committees as requested. 

14. Creates succinct, easy-to-read, and professional reports that communicate findings for 

various audiences. 

15. Completes other tasks as deemed appropriate by the immediate supervisor and/or the 

superintendent.  

 

TERMS OF EMPLOYMENT: Pay according to proper placement on the salary schedule.  

Exempt employee. 

 

EVALUATION:   Performance of this job will be evaluated in accordance with 

provisions of the Board's policy. 

 

 

 

REVIEWED AND AGREED TO BY:       DATE:   

 

 

 

 


